
Poprawa zdolności i możliwości w zakresie
badań naukowych pielęgniarek, położnych
oraz innych przedstawicieli per so ne lu 
me dy cz ne go. Ocena wpływu Ra po r tu
Finch’a (2007)
Improving capacity and capability in research for nurses, mi d wi ves 
and allied health professionals. Assessing the impact of the Finch Report (2007)

Christine Sylvia Jackson1, Tony Butterworth2

1Principal Research Fellow, Faculty of Health, life and Social Sciences, University of Lincoln
2Chair, NHS Institute for Innovation and Improvement UK

Emeritus Professor of Healthcare Workforce Innovation, University of Lincoln

AUTOR DO KORESPONDENCJI:

Christine Ja c kson

University of Lin coln

Bri d ge House, Brayford Pool

Room 3213, Floor 3

Tel. 0044 1522837732

E-mail: cjackson@lincoln.ac.uk

STRESZCZENIE Poprawa zdolności i możliwości w zakresie badań naukowych pielęgniarek, położnych oraz innych przedstawicieli

per so ne lu me dy cz ne go. Ocena wpływu Ra po r tu Finch’a (2007)

Wprowadzenie. Publikacja “Rozwijanie najlepszych specjalistów badań naukowych” znana jako Raport Fincha (2007) stała się

w Wie l kiej Brytanii platformą, w ramach której rozwinęło się wiele inicjatyw wspierających kliniczne akademickie ścieżki kariery.

Wielka Brytania posiada zrównoważony i finansowany program studiów magisterskich, doktoranckich, podoktoranckich oraz dla

starszych wykładowców klinicznych, który rozwija kompetencje badawcze jak również daje możliwości kariery dla pielęgniarek,

położnych i innych przedstawicieli personelu medycznego.  Istnieje widoczny wpływ poprawy zdolności i możliwości w zakresie badań 

naukowych wśród studentów studiów magisterskich, którzy odnoszą większe sukcesy w uzyskiwaniu konkurencyjnych tytułów

doktorskich. Ci najlepsi kierują swoimi własnymi zespołami badawczymi, prowadzą badania kliniczne. Projekty mentorskie oferowane 

kiedyś dla starszych nagrodzonych badaczy, obecnie przyznawane są młodszym, zapewniając trwałość ścieżki kariery naukowej.

Au to rzy otrzy ma li grant na roz wój re ko men da cji związa nych z Ra po r tem: Finch’a (De ve lo ping the best re se arch pro fes sio nals. Re port of

the UKCRC Sub com mit tee for Nu r ses in Cli ni cal Re se arch (2007)

Słowa klu czo we: badania naukowe, Raport Fincha

ABSTRACT Improving capacity and capability in research for nurses, midwives and allied health professionals. Assessing 

the impact of the Finch Report (2007)

Introduction. The publication on “ Developing the best research professionals” known as the Finch Report (2007) has provided the UK 

with a platform from which a number of initiatives supporting clinical academic career pathways has developed. The UK has a sus tain able

and funded programme of Masters, doctoral, postdoctoral and senior clinical lectureships which are developing the research competences

and career opportunities for nurses, midwives and allied health professionals. There is demonstrable impact of improved capacity and

capability in research with masters’ students becoming more successful in obtaining competitive PhD awards. Awardees on higher-level

programmes are leading their own research groups and conducting clinical trials and the mentoring schemes offered to senior awardees is

now being cascaded down to more junior researchers thereby assisting in sustainability of the research career pathway.

The authors were in re ceipt of a grant to de velop the rec om men da tions for the fi nal re port; De vel op ing the best re search pro fes sion als.

Re port of the UKCRC Sub com mit tee for Nurses in Clini cal Re search (2007)
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 INTRODUCTION

Edu cat ing health care pro fes sion als in the UK is the re -
spon si bil ity of the higher edu ca tion in sti tu tions (uni ver si -
ties) for sev eral dec ades. Whilst it is ac knowl edged that
edu cat ing our health care pro fes sion als in an aca demic en -
vi ron ment brings many bene fits to the pro fes sions, it has
been rec og nised that re la tion ships be tween aca demic in -
sti tu tions and our NHS part ners re quire more sus tained
and pur pose ful links in or der to main tain ef fec tive col labo -
ra tion, Coun cil of Deans [2].

The de bate con tin ued into the fol low ing dec ade and in
2003, a joint com mit tee of the De part ment for Edu ca tion
and Skills and the De part ment of Health known as the
Stra te gic Learn ing and Re search Ad vi sory Group (StLaR)
com mis sioned a proj ect team led by Pro fes sor Tony But -
ter worth. This team was tasked with de vel op ing rec om -
men da tions to sup port more flexi ble ca reer path ways for
nurses and other health and so cial care staff in volved in
teach ing and re search, known as the StLaR Hu man Re -
source (HR) Plan Pro ject (But ter worth et al)[3].

The proj ect team, led by Pro fes sor But ter worth and Dr
Jack son un der took a se ries of na tional con sul ta tion events
and fo cus groups dur ing 2004 in or der to iden tify prob -
lems and of fer so lu tions with re spect to de vel op ing the fu -
ture health and so cial care educator and re searcher work -
force. De tailed re view of these data us ing the matic analy sis 
meth od ol ogy iden ti fied fif teen rec om men da tions ,which
were vali dated through na tional e – con sul ta tions. The re -
port [4] out lined each rec om men da tion and pro vided evi -
dence to jus tify each rec om men da tion. Rec om men da tions 
three and four pro posed that more flexi ble ap proaches
should be taken to as sist with joint ap point ments be tween
health care or gani sa tions and aca de mia and to sup port im -
proved ca reer path ways for staff in volved in teach ing and
re search.

What is now dis cussed is the spe cific follow- on ini tia -
tives and re search un der taken to sup port early ca reer and
mid ca reer re search ers in nurs ing, mid wifery and al lied
pro fes sions.

 MATERIAL AND METHODS

UKCRC pro gram me 
In 2006, But ter worth and Jack son were com mis sioned

by the United King dom Clini cal Re search Col labo ra tion
(UKCRC) Sub com mit tee for Nurses in Clini cal Re search
to iden tify the bar ri ers for nurses un der tak ing clini cal re -
search and to pro pose a set of rec om men da tions sup port -
ing ca reer path ways and train ing op por tu ni ties suit able for 
nurses, mid wives and al lied health pro fes sion als.

Per mis sions and ap prov als for the study were pro vided
by the eth ics com mit tee of the Clini cal and Aca demic
Work force In no va tion (CCAWI) Re search Cen tre at the
Uni ver sity of Lin coln.

The proj ect team un der took a se ries of in ter views (20)
with key stake hold ers across each of the four coun tries
within the UK to iden tify bar riers for health care staff un -
der tak ing re search to gether with pro cesses and so lu tions
to over come these bar ri ers. Field notes were taken at each

in ter view and case docu ments were cre ated for each in ter -
view. Each case docu ment was im ported into CAQDAS
NVivo soft ware pro gramme to as sist with the analy sis of
cod ing and the matic de vel op ment suit able for quali ta tive
data sets. In duc tive and de duc tive analy ses were used to
in ter pret the data and gen er ate propo si tional themes from
which rec om men da tions could be de vel oped.

The pro posed rec om men da tions in clud ing ca reer path -
way struc tures were sub jected to a scru tiny group of pro -
fes sion als, which in cluded mem bers of the UKCRC Sub -
com mit tee for Nurses in Clini cal Re search. The proj ect
team took ac count of many in flu en tial docu ments pub -
lished dur ing this pe riod, in clud ing Best Re search for Best
Health [5], which pro vided valu able in sights dur ing the
pro cess of fi nal is ing the rec om men da tions.

The re sults of the study were ag gre gated into a re port,
De vel op ing the best re search pro fes sion als (known as the
Finch Re port)[1].

One of the rec om men da tions (rec om men da tion 3) pro -
posed the es tab lish ment of a na tional net work of clini cal
aca demic mas ters level (MRes or M Clin Res) train ing po si -
tions to sup port early ca reer re search ers in nurs ing, mid -
wifery and al lied health pro fes sions.

A small number of uni ver sity fac ul ties of nurs ing (seven 
in to tal) were awarded NIHR grants to sup port the new
mas ters pro grammes of De part ment of Health, [6]. Each
uni ver sity, since 2008 has pro vided three co horts of 70
places.

Other uni ver si ties, not awarded an NIHR grant were
able to set up lo cal schemes and the Uni ver sity of Lin coln,
with fund ing sup port from the East Mid lands Health care
Work force Dean ery and NHS Lin coln shire be gan re cruit -
ing to a Mas ters of Clini cal Re search pro gramme in 2009.

Local case stu dy
The sec ond sec tion of this study de scribes us ing case

study meth od ol ogy, the Uni ver sity of Lin coln’s M Clin Res 
co hort from health care pro fes sional through to early ca -
reer re searcher with de mon stra ble re search com pe tences,
which al low for suc cess ful tran si tion to doc toral stud ies
and/or re search po si tions.

The case study cen tres on three case cri te ria: anony mous
mod ule evalua tions, clini cal place ment mod ule com pe tence 
as sess ment port fo lio and ca reer pro gres sion data.

The first author is the pro gramme leader for the pro -
gramme, which al lows for con text sen si tiv ity [7]. All three
co horts of stu dents were se lected as the sam ple for the study. 
Quali ta tive data analy sis was con sid ered the most ap pro pri -
ate ana lyti cal tool for this case study.

 RESULTS

UKCRC pro gram me
The Finch Re port [1]es tab lished a new clini cal aca -

demic train ing path for quali fied nurses, mid wives and al -
lied health pro fes sion als which has  pro vided  UK health
care com mu ni ties with a plat form from which a number of 
ini tia tives sup port ing clini cal aca demic ca reer path ways.

The UK, since 2009 has a sus tain able and funded pro -
gramme of Mas ters, doc toral, post doc toral and sen ior
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clini cal lec ture ships which are play ing a key role in de vel -
op ing the re search com pe tences and ca reer op por tu ni ties
for nurses, mid wives and al lied health pro fes sion als.

Jack son and But ter worth [8] hold a de fini tive view that
a re search ca reer struc ture should be gin with early re -
search ca reer schemes, fol lowed by doc toral and post-
 doctoral op por tu ni ties, which sup port our tal ented clini cal 
and aca demic re search ers through to pro fes so rial po si -
tions. Bene fi ci ar ies of such ca reer path ways ex tend the
sphere of in flu ence within health care re search to in clude
not only dedi cated sci en tists and medi cally trained re -
search ers but a wid en ing dis ci pline of health care staff.
This al lows for tal ented re search ers to reach their full ca -
reer po ten tial whilst main tain ing a fo cus on health care
prac tice and evi dence- based pa tient care.

This ap proach is ech oed by other aca demic dis ci plines
within the UK. A re port by the Coun cil for Sci ence and
Tech nol ogy [9] rec og nises the im por tance of an agreed ge -
neric re search ca reer frame work, which can sup port the
con cept of an in de pend ent ca reer struc ture for re search -
ers. This al lows them to ac quire a full range of re search
skills within a proven and sus tain able frame work.

There is de mon stra ble im pact of im proved ca pac ity and 
ca pa bil ity in re search with mas ters’ level stu dents be com -
ing more suc cess ful in ob tain ing com peti tive PhD awards.
Awar dees on higher level pro grammes are lead ing their
own re search groups and con duct ing clini cal tri als. The
men toring schemes of fered to sen ior awar dees is now be -
ing cas caded down to more jun ior re search ers thereby as -
sist ing in the sus tain abil ity of re searcher ca reers, De part -
ment of Health [6].

Ta b le 1. Ac ti vi ty per year for each award for nu r ses, mi -
d wi ves and al lied he alth pro fes sio nals, De pa r t ment of He -
alth [6].

� Tab. 1. Ac ti vi ty per year for each award for nu r ses, mi d wi ves and al lied

he alth pro fes sio nals (De pa r t ment of He alth, 2012)

2009 2010 2011

M Res/M Clin Res 70 70 70

Cli ni cal Do cto ral
Re se arch fel lo ws hips

15 15 nil

Cli ni cal Lec tu re s hips 
( post do cto ral)

10   6 nil

Se nior Cli ni cal Lec tu re s hips 1 5 of fe red

Local case stu dy 
The Uni ver sity of Lin coln de vel oped the M Clin Res

pro gramme as a di rect re sponse to the rec om men da tions
of the Finch Re port.  Within the first co hort of six stu dents, 
four stu dents re ceived tui tion fee fund ing through the East
Mid land Health care Work force Dean ery and two stu dents 
were awarded a com peti tive NHS Lin coln shire Fel low ship,
which in cluded a funded bur sary and tui tion fees for a two
year part time pro gramme.

The four stu dents in re ceipt of Dean ery fund ing were
drawn from nurs ing, mid wifery and al lied health pro fes -
sions and the stu dents in re ceipt of NHS Lin coln shire Fel -
low ships were psy chol ogy gradu ates.

For the co horts re cruited in 2010 and 2011, the pro -
gramme was ex tended to in clude full or part time self
fund ing stu dent and in ter na tional stu dents quali fied in
a health re lated dis ci pline.
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� Tab. 2. Pro fes sio nal pro fi le for each co hort* of the M Clin Res pro gram me,

Uni ve r si ty of Lin coln

2009 in ta ke n= 6 2010 in ta ke n= 10 2011 in ta ke n=4**

Nu r se x1

Mi d wi fe x1

Psy cho lo gy gra du a te x2

Oc cu pa tio nal the ra pist  x1

Pa ra me dic x1

Nu r se x3

Psy cho lo gy gra du a te x2

He alth and so cial 
care gra du a te x1

Pri ma ry care Trust ma na -
ger x1

Aca de mic nu r se x 1

Re se arch as si stant x1

Comp le men ta ry the ra pies
gradu a te x 1

Bio me di cal scien tist x2 
( 1 in ter na tio nal)

In ter ca la ting me di cal 
stu dent x 1

Nu r se x1

*  ad di tio nal stu dents un de r to ok sin gle mo du le stu dies

** full time in ta ke only to ac com mo da te 2013 re va li da tion

M Clin Res stu dents un der take taught mod ules in quali -
ta tive and quan ti ta tive re search meth od ol ogy, eth ics in
health care re search, in no va tion and im prove ment in re -
search, en ter prise and busi ness for health care re search ers
and Eco nomic evalua tion plus a fi nal re search proj ect in
which there is a jour nal pub li ca tion re quire ment. In ad di -
tion, all stu dents are re quired to com plete a 30 credit ex pe ri -
en tial learn ing mod ule in a re search place ment en vi ron -
ment. The stu dents for mu late their work plan us ing re -
search com pe tences set out in the Com pe tency Frame work
for Clini cal Re search Nurses. These were first de vel oped in
2008 by the Com pe tency Work ing group led by Pro fes sor
Les lie Gel ling [10]. The com pe tences, al though writ ten for
nurses in clini cal re search have a generic ity which en ables
them to be adapted for other health care dis ci plines.

Stu dent as sess ment is judged on achieve ment of each
com pe tence in des ig nated re search place ments, through
an evidenced- based writ ten clini cal port fo lio. Analy sis of
each port fo lio to gether with feed back to stu dents sug gests
that this mod ule pro vides the stu dent with a frame work
upon which they can each iden tify their spe cific pro gres -
sion and level of com pe tence in key re search skills. Stu -
dents are adapt ing the com pe tence frame work to their
pro fes sional dis ci pline and spe cific com pe tence re quire -
ments. The port fo lio en cour ages self di rec tive learn ing and 
sup ports deep and mean ing ful re flec tive pro cesses.

An ex am ple from the one stu dent’s port fo lio is shown
be low “spend ing time in [re search place ment] is re ward ing
and in spi ra tional. I am draw ing con clu sions on how I may
work in a re search set ting in the fu ture. It has pro vided me
with an ex cel lent plat form on which to un der stand NHS re -
search gov ern ance, con fi den ti al ity and leg is la tive re quire -
ments for port fo lio stud ies”.

M Clin Res stu dent, 2009 co hort

Ca re er pro gres sion
The teach ing team, it would be fair to say, were hop ing

that the M Clin Res pro gramme would be able to dem on -
strate posi tive out comes in terms of ca reer pro gres sion for
the stu dents en rolled on the pro gramme.

To date, the out comes achieved in terms of stu dent pro -
gres sion, are ex tremely en cour ag ing and have sur passed
the team’s ex pec ta tions.

Two com ments are shown be low which evi dence stu -
dent pro gres sion and the role played by the mas ters pro -
gramme.

“I just wanted to let you know that I have been of fered
a place on the Doc tor ate in Clini cal Psy chol ogy course!
I can’t be lieve it. I just wanted to thank you for your sup port
over the last two years. If I hadn’t got the work place ment at
[re search unit] with [su per vi sor] I wouldn’t have got the As -
sis tant Psy cholo gist job and I wouldn’t have been of fered
a place on the course on my first time ap ply ing. Also thank
you very much for writ ing a ref er ence for me”.

Via ema il  June 2012  MClin Res stu dent, 2010 co hort
“Great news, Chris tine, I have been awarded the [fund -

ing body] PhD schol ar ship. They said I gave an amaz ing
pres en ta tion and com mented on how good my re search
skills are. That’s all down to you and the M Clin Res. Thanks 
for eve ry thing”.

Via ema il Se p te m ber 2011 M Clin Res
and NHS Lin coln s hi re Fel low, 2009 co hort

Ta ble 3 pro vides de tails of meas ur able stu dent pro gres -
sion re lat ing to their re search ca reers.

� Tab. 3. Re se arch ca re er pro gres sion for three co horts of M Clin Res 

stu dents

Role/post at M Clin 
Res en ro l ment

Cur rent role/post
(May 2012)

Co hort 2009

Psy cho lo gy gra du a te
Awar de e-   com pe ti ti ve PhD scho la r s -
hip

Mi d wi fe Re se arch mi d wi fe

Pa ra me dic Cli ni cal aca de mic pa ra me dic

Co hort 2010

Psy cho lo gy gra du a te
Do cto ra te in Cli ni cal Psy cho lo gy 
pro gram me (2012)

Nu r se
Cli ni cal aca de mic, ap p ly ing for 
PhD scho la r s hip

Re se arch as si stant Ap p ly ing for PhD scho la r s hip

Psy cho lo gy gra du a te Ap p ly ing for PhD scho la r s hip

Co hort 2011
Bio me di cal scien tist 
gra du a te

Re se arch as si stant, Uni ve r si ty 
of Lon don (June 2012)

(In ter na tio nal) bio me di cal
scien tist 

Ap p ly ing for a re se arch po si tion 
in home co un try ( Se p te m ber 2012)

 DISCUSSION AND CONCLUSION

The ap proach taken in the UK at both a na tional and lo -
cal level to pro vide an ef fec tive plat form to sup port early
and mid ca reer re search ers in health is be gin ning to show
some posi tive re sults. Stu dents are bene fit ing from ex cel -
lent re search train ing and are us ing their re search skills to
dis semi nate their re search find ings. There is evi dence to
sug gest the more sen ior and ex pe ri enced awar dees on the
na tional pro gramme are tak ing their com mit ment to men -
toring se ri ously and are support ing their jun ior col leagues.

The na tio nal pro gram me, ho we ver co mes with a cost
im p li ca tion to the NHS. A ful ly fun ded pro gram me for ten
stu dents per an num (part time for two ye ars) co sted to run
for three in ta kes will cost in the re gion of Ł550,000. It is ap -
pro pria te the re fo re to ca re ful ly eva lu a te the be ne fits to the
nu r sing, mi d wi fe ry and al lied he alth pro fes sions as well as
the con tri bu tion made to im pro ved pa tient care. It is im -
po r tant also to re co g ni se the va lue of lo cal sche mes which
are not in re ce ipt of na tio nal fun ding. The lo cal pro gram -
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mes de scri bed here, car ries a les ser cost im p li ca tion re la ted 
in the main the sup po r ting tu i tion fees. In ad di tion lo cal
sche mes can of fer a de gree of fle xi bi li ty by at tra c ting a wi -
der ran ge of dis ci p li nes and de ve lo ping lo cal agre e ments
with he alth se r vi ce or ga ni sa tions with re spect to stu dy le a ve.

Both pro grammes are able to evi dence ef fec tive ca reer
pro gres sion, which posi tively builds on the re search ca pac -
ity and ca pa bil ity with the NHS and as so ci ated aca demic
or gani sa tions. 

The Finch Re port is there fore be gin ning to dem on strate 
im pact in terms of ca reer prog ress and in flu ence in re -
search com mu ni ties at both na tional and lo cal lev els in
Eng land.
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